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Gender Training in the Workplace: Building Inclusive and Equitable Environments

Gender training in the workplace has become an essential component for organizations striving to
foster diversity, equity, and inclusion. As awareness around gender equality increases globally,
companies are recognizing the importance of educating employees about gender dynamics,
unconscious biases, and respectful communication. This type of training not only supports a healthier
work culture but also enhances collaboration, productivity, and employee satisfaction. Let’s explore
what gender training entails, why it matters, and how businesses can implement it effectively.

Understanding Gender Training in the Workplace

Gender training is a specialized educational process that aims to raise awareness about gender-
related issues, including stereotypes, discrimination, and inequality. It equips employees and
leadership with the knowledge and tools needed to create a more inclusive workplace where
everyone, regardless of gender identity or expression, feels respected and valued.

What Does Gender Training Cover?

Gender training programs often include topics such as:
* Gender stereotypes and biases: Identifying and challenging preconceived notions about
gender roles.

¢ Gender identity and expression: Understanding the spectrum beyond the binary
male/female distinctions.

* Sexual harassment prevention: Recognizing and addressing inappropriate behaviors in the
workplace.

¢ Inclusive communication: Learning respectful language and behaviors that affirm all
genders.

* Legal frameworks: Awareness of laws and policies related to gender discrimination and
workplace rights.

By covering these areas, gender training helps dismantle harmful practices and fosters empathy
among team members.



Why Gender Training Matters in Today’s Workplace

The value of gender training extends beyond compliance or checking a box. It plays a crucial role in
transforming workplace culture into one that genuinely supports equality.

Promoting Diversity and Inclusion

Organizations that embrace gender diversity benefit from a variety of perspectives and experiences.
Gender training encourages employees to appreciate differences and reduces unconscious biases that
may hinder collaboration. When teams feel safe and included, innovation and creativity tend to
flourish.

Reducing Workplace Harassment and Discrimination

Unfortunately, gender-based harassment remains a significant issue in many workplaces. Training
raises awareness about what constitutes harassment and empowers employees to act against it. This
proactive approach helps build trust and protects the company from legal risks related to
discrimination claims.

Enhancing Employee Engagement and Retention

Employees who perceive their workplace as fair and supportive are more likely to stay committed and
motivated. Gender training sends a clear message that the organization values everyone equally,
which can improve morale and reduce turnover rates.

Implementing Effective Gender Training Programs

To reap the benefits of gender training, companies should approach it thoughtfully and strategically.
Here are some best practices for successful implementation.

Assess Organizational Needs

Before launching a training program, it's important to understand the unique challenges and
dynamics within your workplace. Conduct surveys, interviews, or focus groups to identify specific
issues related to gender that need addressing. Tailoring the content to your company’s culture
increases relevance and impact.



Engage Experienced Facilitators

Professional trainers or consultants who specialize in gender diversity bring expertise and neutrality
to the sessions. They can navigate sensitive topics with care and provide practical tools for employees
to apply in daily interactions.

Encourage Open Dialogue

Creating a safe space for conversations encourages participants to share experiences and ask
guestions. Interactive activities, role-playing, and case studies can make the training more engaging
and memorable.

Integrate Training Into Broader DEI Initiatives

Gender training should not exist in isolation. Embedding it within a larger diversity, equity, and
inclusion (DEI) strategy ensures ongoing commitment and reinforces its principles throughout all
organizational practices.

Follow Up and Measure Progress

To ensure lasting change, companies should evaluate the effectiveness of gender training by
gathering feedback and monitoring workplace culture indicators. Regular refresher sessions and
continuous learning opportunities help maintain momentum.

Challenges and Considerations in Gender Training

While gender training offers many benefits, it also comes with challenges that organizations need to
navigate carefully.

Resistance and Misconceptions

Some employees may feel uncomfortable or skeptical about gender training, perceiving it as
unnecessary or politically motivated. Addressing these concerns upfront by explaining the program’s
goals and benefits can help reduce resistance.

Cultural Sensitivity

In multinational workplaces, cultural differences influence perceptions of gender roles and norms.
Gender training must be sensitive to these variations and promote universal principles of respect and



equality without imposing a one-size-fits-all approach.

Avoiding Tokenism

Training should aim for genuine inclusion rather than symbolic gestures. This means continuously
working to change policies, leadership representation, and daily behaviors that affect gender equity.

Tips for Employees to Support Gender Equality at Work

Gender training equips employees not only with knowledge but also empowers them to contribute
positively. Here are practical ways individuals can support gender equality:

* Challenge stereotypes: Question assumptions about roles or abilities based on gender.

* Use inclusive language: Adopt pronouns and terms that respect everyone’s identity.

* Be an active bystander: Speak up against discriminatory remarks or actions.

e Support coworkers: Advocate for equal opportunities and recognize achievements fairly.

» Seek continuous learning: Stay informed about gender issues and evolving best practices.

These small but meaningful actions contribute to a more equitable and welcoming workplace.

The Future of Gender Training in the Workplace

As societal understanding of gender continues to evolve, so will the approaches to gender training.
Emerging trends include incorporating intersectionality—considering how gender intersects with race,
sexuality, and other identities—and leveraging technology through virtual workshops and e-learning
modules.

Organizations that prioritize ongoing education and adapt to these changes will be better positioned
to create respectful and thriving work environments for all employees.

Ultimately, gender training in the workplace is more than just a program; it’'s a commitment to
fostering respect, fairness, and opportunity. By investing in education and embracing diversity,
companies can build stronger teams and a more just society.



Frequently Asked Questions

What is gender training in the workplace?

Gender training in the workplace refers to programs and workshops designed to educate employees
about gender diversity, equality, and inclusion, aiming to create a respectful and equitable work
environment.

Why is gender training important for companies?

Gender training is important because it helps reduce gender bias, promotes diversity and inclusion,
improves team dynamics, and ensures compliance with equal opportunity laws, ultimately enhancing
workplace culture and productivity.

What topics are typically covered in gender training sessions?

Gender training sessions usually cover topics such as gender stereotypes, unconscious bias, gender
identity and expression, harassment prevention, inclusive communication, and strategies for fostering
an equitable workplace.

How can gender training benefit employees?

Employees benefit from gender training by gaining awareness of biases, learning respectful
communication skills, feeling safer and more valued at work, and contributing to a more inclusive and
supportive workplace culture.

Who should participate in gender training programs?

Gender training programs should involve all employees, including leadership and management, to
ensure a comprehensive understanding and commitment to gender equality throughout the
organization.

How often should gender training be conducted in the
workplace?

Gender training should be conducted regularly, such as annually or biannually, with additional
sessions for new hires and refresher courses to keep awareness and skills up to date.

What challenges do organizations face when implementing
gender training?

Challenges include resistance to change, lack of awareness or understanding, insufficient resources,
cultural differences, and difficulty measuring the effectiveness of the training programs.

How can organizations measure the success of gender



training initiatives?

Organizations can measure success through employee feedback surveys, monitoring workplace
diversity metrics, tracking incidents of discrimination or harassment, and assessing changes in
workplace culture and employee engagement over time.

Additional Resources

Gender Training in the Workplace: Navigating Equity and Inclusion

Gender training in the workplace has emerged as a pivotal component for organizations striving
to foster inclusive environments and address systemic inequities. As businesses increasingly
recognize the importance of diversity, equity, and inclusion (DEI) initiatives, gender training stands
out as a targeted intervention designed to challenge biases, dismantle stereotypes, and promote
equitable treatment across gender identities. This article explores the nuances of gender training
programs, their implementation, benefits, challenges, and evolving role within corporate culture.

Understanding Gender Training in the Workplace

Gender training in the workplace refers to educational programs and workshops aimed at increasing
awareness about gender-related issues, including discrimination, harassment, unconscious bias, and
the dynamics of gender identity and expression. Unlike broader diversity training, gender-specific
sessions focus on helping employees and management understand how gender impacts workplace
interactions, decision-making, and opportunities. The goal is not only to comply with legal standards
but to cultivate an environment where all genders feel respected and valued.

The scope of gender training often encompasses multiple topics: the social construction of gender,
intersectionality, gender-based violence prevention, and inclusive language. Importantly, it addresses
the experiences of transgender and non-binary individuals, reflecting growing recognition of gender
as a spectrum rather than a binary concept.

Why Organizations Invest in Gender Training

The rationale for gender training in the workplace is multifaceted. From a compliance standpoint,
many countries mandate anti-discrimination and harassment training, under which gender sensitivity
forms a crucial part. Beyond legal obligations, studies have demonstrated that workplaces with strong
gender equity practices tend to experience higher employee satisfaction, lower turnover rates, and
improved productivity.

Research from McKinsey & Company highlights that companies in the top quartile for gender diversity
on executive teams are 25% more likely to have above-average profitability. This statistic reinforces
the business case for investing in gender training as part of broader DEI efforts. Furthermore,
organizations that proactively address gender issues often enjoy enhanced reputations, attracting
talent and customers who prioritize social responsibility.



Components of Effective Gender Training Programs

To be impactful, gender training programs must be thoughtfully designed and contextually relevant.
Key components typically include:

Awareness Raising: Introducing participants to concepts such as gender roles, unconscious
bias, microaggressions, and systemic inequalities.

Interactive Learning: Utilizing role-plays, case studies, and discussions to foster empathy and
personal reflection.

Policy Education: Clarifying company policies on harassment, discrimination, and inclusion
practices.

Practical Strategies: Offering tools for inclusive communication, allyship, and conflict
resolution.

Ongoing Support: Providing follow-up resources and mentoring to sustain behavioral changes.

These elements ensure that gender training transcends a one-time event and becomes integrated
into the organizational culture.

Challenges and Critiques of Gender Training in
Workplaces

Despite its growing adoption, gender training in the workplace faces several challenges that can limit
its effectiveness. One significant critique is that mandatory training sessions may provoke resistance
among employees who perceive them as accusatory or irrelevant. This resistance can stem from
deeply ingrained cultural norms and skepticism about the training’s value.

Moreover, some gender training programs have been criticized for being overly generic or superficial,
resulting in “checkbox” exercises that fail to foster genuine change. Inadequate follow-up or lack of
leadership buy-in can also undermine progress made during sessions. It is essential for organizations
to tailor training content to their specific workforce demographics and industry contexts, ensuring
relevance and engagement.

Another challenge lies in measuring the impact of gender training. Unlike compliance-driven metrics,
the cultural shifts that such programs aim to achieve are subtle and longitudinal. Organizations must,
therefore, employ mixed methods—such as employee surveys, focus groups, and monitoring incident
reports—to evaluate effectiveness over time.



Addressing Intersectionality in Gender Training

An evolving trend in gender training is the integration of intersectionality—the recognition that gender
intersects with other identity factors such as race, ethnicity, sexual orientation, disability, and
socioeconomic status. Intersectional approaches acknowledge that experiences of discrimination or
privilege are not monolithic but layered and complex.

For instance, a Black woman in the workplace may face challenges distinct from those of her white
female or Black male colleagues. Effective gender training incorporates these nuances, helping
participants understand how overlapping identities impact workplace dynamics and encouraging
more inclusive policies that address multiple axes of inequality.

Best Practices for Implementing Gender Training

Successful gender training in the workplace requires strategic planning and alignment with broader
organizational goals. Some best practices include:

1. Leadership Engagement: Securing commitment from executive teams to champion gender
equity and model inclusive behavior.

2. Customization: Designing training modules that reflect the company’s culture, sector, and
workforce composition.

3. Qualified Facilitators: Employing trainers with expertise in gender studies, psychology, or
human resources to ensure credible delivery.

4. Safe Spaces: Creating environments where employees feel comfortable sharing experiences
and asking questions without fear of judgment.

5. Continuous Learning: Embedding gender education into ongoing professional development
rather than isolated sessions.

6. Feedback Mechanisms: Soliciting participant input to refine content and address emerging
issues.

By adhering to these principles, organizations can maximize the positive outcomes of their gender
training initiatives.

The Role of Technology in Gender Training

Digital platforms and e-learning tools have transformed how gender training is delivered, especially in
remote or hybrid work environments. Interactive modules, virtual reality simulations, and gamified
experiences enhance engagement and accessibility. Additionally, data analytics enable trainers to



monitor participation rates and assess knowledge retention.

However, virtual training also presents challenges, such as reduced interpersonal connection and
difficulties in facilitating sensitive discussions online. A hybrid approach that combines digital content
with live sessions may offer a balanced solution.

Gender Training as Part of a Holistic Inclusion Strategy

While gender training in the workplace is critical, it is most effective when embedded within a
comprehensive inclusion strategy that addresses recruitment, promotion, pay equity, and workplace
policies. Training alone cannot dismantle entrenched biases or structural barriers; it must be
supported by concrete organizational changes.

For example, implementing transparent salary bands, establishing employee resource groups, and
revising parental leave policies complement gender training by creating an environment where equity
can flourish. Companies that integrate gender training into a broader DEI framework demonstrate
sustained commitment to transforming workplace culture.

By continuously evolving and adapting gender training programs to reflect societal changes and
employee feedback, organizations can move beyond compliance to foster genuine inclusion and
respect for all gender identities.

Gender Training In The Workplace

gender training in the workplace: Gender Works Fenella Porter, Ines A. Smyth, Caroline
Sweetman, 1999 Covers the challenges of implementing Oxfam's innovative gender policy: of
promoting gender-aware development and emergency work; of influencing organisational culture
and of working with the international women's movement to promote gender equality.

gender training in the workplace: State Feminism, Women's Movements, and Job Training
Amy Mazur, 2013-01-11 Drawing from the work of internationally renowned scholars from the
Research Network on Gender, Politics and the State (RNGS), this study offers in-depth analysis of
the relationship between state feminism, women's movements and public policy and places them
within a comparative theoretical framework. Spain, France, Italy, Germany, Finland, Austria,
Belgium, Canada, and the U.S. are all discussed individually.

gender training in the workplace: Learning, Work and Social Responsibility Karen Evans,
2009-05-26 The concept of individual responsibility has taken on a signi?cance comparable to that of
‘choice’ in the global rise of neo-liberalism of the late 20th and early 21st centuries. The rise of
neo-liberalism is most often analysed through the lenses of theory, governmentality and societal
structures. There has been a tendency for an- ysis to become overly abstract with the subjective
experiences of the social actors missing dimensions in the literature. This book draws on more than
20 years of international research that has focused on the subjective experiences of people as actors
in changing social landscapes. These landscapes are differently positioned politically, economically
and socially, in relation to the rise of neo-liberalism. Comparisons enable the differences in people’s
experiences to be located, explored and explained in relation to different soc- economic landscapes,
thus throwing into relief the effects of neo-liberal policies where they are found. My approach is to
create an extended dialogue between ideas and evidence, starting close to home, and then extending
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to speci?c international comparisons and to wider explorations of the central themes of the book:
human agency and social responsibility. Finally, I return to social landscapes of Britain, to review
the position and potential for social change in societies that exemplify what Sennett has termed
‘Anglo-American regimes’, in contrast to ‘Rhine regimes’ as exempli?ed by Germany.

gender training in the workplace: Understanding Learning at Work David Boud, John
Garrick, 2012-10-12 Work now invariably requires a continual focus on learning: to improve
productivity, to enhance the flexibility of employees and to develop and transform organizations.
This volume brings together leading experts from the United States, Britain, Australia and New
Zealand to critically evaluate the current debates on workplace learning and to propose directions
for future developments in both research and practice. Topics covered include: * expectations of
learning at work into the twenty-first century * learning theories, practice and performance
implications * the relationship between workplace learning and other forms of lifelong learning * the
international developments in competency-based approaches to learning and assessment * the
influence of language, power, culture and gender upon the ‘construction' of learning. Topical and
informative, this volume will be an invaluable resource for students and researchers of training,
HRD, continuing and adult education.

gender training in the workplace: Inequality and Organizational Practice Stefanos Nachmias,
Valerie Caven, 2019-03-28 Bringing together international authors, this edited collection addresses
the need for greater inclusivity within organizational policy and practice, in order to tackle both
visible and invisible inequalities amongst employees. Evidence suggests that more positive
employment relationships can be brought about by tackling diversity issues, yet there are still ‘grey
areas’ existing in the current legislative framework. Volume I explores the way that these hidden
inequalities can be used to identify an individual as ‘other,” and how this ultimately affects their
wellbeing and welfare at work. Analysing social justice and stigma, as well as nuanced issues within
the workplace, this book is a thought-provoking read for scholars of HRM, practitioners and
policy-makers.

gender training in the workplace: Skills for Improved Productivity, Employment Growth
and Development , 2008 Examines how, within a decent work perspective, countries can develop
their skills base so as to increase both the quantity and the productivity of labour employed in the
economy.

gender training in the workplace: Learning, Work and Practice: New Understandings
Paul Gibbs, 2012-08-14 This book’s original contribution to a crowded literature on work and
learning will attract strong international interest. Its focus on the philosophy of learning at work
brings a fresh perspective on a topic normally viewed through psychological, anthropological and
sociological eyes. It assembles a host of internationally recognized scholars who reflect on the
various philosophies of work-based learning. Full of distinctive and original contributions that
provide perceptive insights into the subject, the work will be a practical support to teachers, trainers
and researchers at the same time as it gives readers a clear philosophical grounding in learning at
work. It is, however, not simply a book about philosophy, but a gazetteer of approaches to education
in work that will sustain and inspire those who provide, engage in, and support the learning of new
knowledge and skills in the workplace. With adaptability to new employment opportunities so vital to
existing workers, the authors stand behind continued provision of work-based learning in the face of
tightening economic constraints.

gender training in the workplace: Youth, Education and Work Leslie Bash, Andy Green,
1995 Comprises a total of 19 articles examining crucial aspects of youth and work, mainly in North
America and Australasia, written by diverse contributors and arranged in four sections: political and
economic contexts; education, training, and labor market change; curriculum and qualification
reform in post- compulsory education and training; and youth, society, and citizenship. Distributed
by Taylor and Francis. Annotation copyright by Book News, Inc., Portland, OR

gender training in the workplace: The Oxfam Handbook of Development and Relief
Deborah Eade, Suzanne Williams, 1995 This handbook is the product of the experience of Oxfam UK



and Ireland in its work in over 70 countries around the world. It offers an expression of Oxfam's
fundamental principles: that all the people have the right to an equitable share in the world's
resources, and the right to make decisions about their own development. The denial of such rights is
at the heart of poverty and suffering. This reference work analyses policy, procedure and practice in
such fields as health, human rights, emergency relief, capacity-building and agricultural production.

gender training in the workplace: Research Handbook on Law, Society and Ageing Sue
Westwood, Nancy J. Knauer, 2024-08-06 In an era where the population is rapidly ageing, this timely
Research Handbook addresses the wide-ranging social and legal issues concerning older people.

gender training in the workplace: OECD Beschaftigungsausblick Juni 1999 OECD,
1999-10-21 Der OECD-Beschaftigungsausblick enthalt, iber kurzfristige Projektionen hinaus,
detaillierte Analysen der Entwicklungen am Arbeitsmarkt, die zu einem besseren Verstandnis der
Beschaftigungsdynamik und zur Konzipierung effizienterer Beschaftigungspolitiken beitragen sollen.

gender training in the workplace: Sustaining Employability Through Work-life Learning
Stephen Billett, Henning Salling Olesen, Laurent Filliettaz, 2023-06-30 This book seeks to advance
understandings of and approaches to supporting and sustaining working age adults’ learning across
lengthening working lives and inevitable transitions they encounter and are required to negotiate. It
is founded on the processes and findings of a three-phase practical inquiry into worklife learning and
its implications for workplace and educations’ practice conducted in Australia over a three-year
period commencing in 2019. Diverse perspectives and orientations were utilised in approaches to
data analysis and renderings from the data, thereby opening up the analysis of these complex
phenomena to different lines of interrogation, questions and analytical approaches. It elaborates
more fully understandings about the processes of adults’ learning and development across their
lifespan of adulthood referred to as working life, and what factors and contributions supported that
learning. This book also attempts to reconcile a coherent view about development across the work
lifespan, and how that can be supported by education provisions, workplaces, communities, and by
the adults themselves.

gender training in the workplace: Women's Employment in Europe Colette Fagan, Jill
Rubery, Mark Smith, 1999-08-05 Based on extensive original research, this volume examines
contemporary patterns of womens employment in Europe in the context of the profound economic,
social and cultural changes that have taken place in recent years. It considers the progress made
towards equal treatment in the labour market in the light of European Union action programmes,
and

gender training in the workplace: Women and Work Sonia Carreon, Amy Cassedy, Kathryn
Borman, Paula J. Dubeck, 2013-11-26 Focuses on vital contemporary issues Women in the work
force today are still subjected to the glass ceiling, sexual discrimination, income inequality,
stereotyping, and other obstacles to equal employment and professional advancement. Now a
collection of 150 original articles written for this handbook explores the challenges and career
blocks that today's women face in the workplace, discuss important contemporary issues, and offers
a wide range of facts and data on women's employment. Offers insights and information The
Handbook answer hundreds of questions as it illuminates current achievements and obstacles to
success for women in the marketplace. Drawing upon a growing body of research in the social and
behavioral sciences, the articles provide insights into such issues as the sex segregation of
occupations, comparable worth, women in traditionally male occupations, career plans of college
women, gende4r bias in job evaluations and personnel decisions, sexual harassment, the gendered
culture of organizations, the effects of maternal employment on children and child care, and more.
The articles draw on extensive research and studies on women in the workplace across the U.S. and
around the world. A valuable research aid This handbook presents the reader with a broadly-based
understanding of women's work experiences and provides a useful set of sources for in depth
research. It is a valuable reference for professors, librarians, researchers, guidance counselors, and
students who need reliable, up-to-date information. The handbook includes a subject and name
index.




gender training in the workplace: Women and Work Liz Sperling, Mairead Owen, 2020-08-26
This title was first published in 2000: The 1990s have been heralded as the 'age of women' based on
the facts that, globally, more women are benefiting from formal education and are in paid
employment in greater numbers than ever. As such, the possibility that an age of post-feminism has
been reached, in which battles for women’s basic rights have largely been won, is implied. This
book, based on research across academic disciplines, challenges such claims. Using women and
work as the basis analysis, the authors consider whether such things as flexible working, equal
opportunities initiatives and even contemporary conceptions of citizenship are universally beneficial
to women. The book presents research ranging from issues of immigrant sex-workers in Japan to the
implementation of EU equality policies and raises the ironic question that, as the global economy
increasingly depends on women, could a growing but uneasy alliance be developing between
capitalism and feminism?

gender training in the workplace: RRA Notes Number 19 Special Issue on Training,

gender training in the workplace: Equality, Diversity and Inclusion at Work Mustafa
Ezbilgin, 2009-01-01 Equality, Diversity and Inclusion at Work is certainly a recommended read for
EDI scholars interested in both established and novel perspectives on the field. . . Practitioners,
whether directly involved with diversity management or not, can also use this volume to gain
significant insight into the variety of perspectives on diversity management and training. Florence
Villeseche, Management This collection can serve as a mirror for all of us who spend much of our
lives in work organizations. From diverse vantage points, the authors help us see and understand the
dynamics through which workplaces are gendered to the advantage of some and the disadvantage of
others. For those of us wanting to transform those dynamics and create organizational cultures
characterized by fairness, support, and cooperation, this book is a must-read. Jay Coakley, University
of Colorado, Colorado Springs, US Equality, Diversity and Inclusion at Work, edited by Mustafa F.
Ozbilgin is a fascinating and useful collection of articles that cover varied perspectives on this
thriving topic. Theoretical issues and policy problems, equal opportunity and diversity management,
sociological and psychological approaches, history and present management and trade union efforts,
and much more are all covered. I particularly appreciated the inclusion of several articles on men,
masculinities, equality and diversity, a refreshing recognition of the importance of men and
masculinities in the success or failure of equality and diversity efforts. Although the collection covers
the UK in the most detail, chapters on the US, Germany, South Africa, and Japan provide a
multinational perspective. It s the kind of book I d like to have at hand when I m writing about
organizations, gender, equality and diversity. Joan Acker, University of Oregon, US With over thirty
chapters, this book offers a truly interdisciplinary collection of original contributions that are likely
to influence theorization in the field of equality, diversity and inclusion at work. Many chapters in
the book offer comparative perspectives through cross-national and multi-level analyses. The volume
adopts a critical perspective as it focuses on relations of power in exploring equality, diversity and
inclusion at work. Specifically, the authors examine areas such as cultural conflict, gender inequity
and politics, work life balance, affirmative action, trade unions and diversity and diversity
interventions and change. This timely book with chapters that are contributed by internationally
eminent scholars will prove to be an invaluable resource for researchers, policy makers and students
in this field.

gender training in the workplace: Gendered Choices Sue Jackson, Irene Malcolm, Kate
Thomas, 2011-03-02 This important book breaks new ground in addressing issues of gendered
learning in different contexts across the (adult) life span at the start of the 21st century. Adult
learning sits within a shifting landscape of educational policy, profoundly influenced by the skills
agenda, by complex funding policies, new qualifications and the widening/narrowing participation
debate. The book is unique in highlighting the centrality of gendered choices to these developments
which shape participation in and experiences of lifelong learning. Gendered Choices critically
examines the continued expansion of a skills-based approach in areas of lifelong learning, including
career decisions, professional identities and informal networks. It explores key intersections of adult



learning from a gender perspective: notably participation, workplace learning and informal
pathways. Drawing on research from a range of contexts, Gendered Choices demonstrates that for
women the public/private spaces of work and home are often conflated, although the gendering of
‘choice’ has largely been ignored by policy makers. The themes of the book bring together some of
these critical issues, explored through the multiple and fractured identities which constitute
gendered lives. The book addresses these in an international context, with contributions from
Canada, Spain and Iran that provide a wider international perspective on shared issues.

gender training in the workplace: Development Planning in South Africa John Reynolds,
2018-06-15 Celebrated as a beacon of democracy and reconciliation, many people in South Africa
continue to live in severe poverty, particularly in the Eastern Cape Province. Backed by the United
Nations Development Programme, the Eastern Cape's provincial government consequently launched
an historically ambitious programme - the Provincial Growth and Development Plan - aimed at
tackling the province's poverty, unemployment and inequality over a ten-year period in a radical
policy overhaul. Drawing on the author’s first-hand engagement with the planning process,
Development Planning in South Africa is an empirically rich study that utilises a strategic-relational
approach to explore the ways in which this unprecedented challenge was negotiated and eventually
undermined by the South African state. The first work of its kind, the book provides an indispensable
micro-level study with profound implications for how state power is understood to be organised and
expressed in state policy. Relevant beyond South Africa to policy implementation in both developing
and developed states globally, the book is essential reading for students and scholars of government
studies, political economy, development, policy studies and social movements.

gender training in the workplace: From Despondency to Ambitions: Women's Changing
Perceptions of Self-Employment Uschi Kraus-Harper, 2018-12-20 First published in 1998, this
volume takes an international approach to women'’s evolving perspectives on self-employment, with
a particular focus on women in India. Author Uschi Kraus-Harper draws on ten years of research and
interviews, visits and observations, gathering women's stories from around the world. This book
deeply explores women'’s situations, empowerment, changing perceptions of enterprise, the effects
of poverty and gender and what success really means. It is about poor women and their relation to
self-employment. It is also about why change has come to some women and not to others.
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